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E > The Leadership Gap

Women remain underrepresented in Sports Leadership in Australia
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18 % Olympic Coaches 43% SSOs Met Targets

23 % Paralympic Coaches
Only 43% of State Sporting Organisations

met the target of 40% Women on Boards

The % of Australian accredited Coaches at the
Tokyo Olympics and Paralympics were women
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oe“ BﬁL Across the combined codes — the W-League, Across the 65 Australian Sports

T WBBL, WNBL and NRLW only 24% of coaches Commission funded National Sporting
N
¥z are female. Organisations only 22% had female CEOs.
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Women Rate Themselves
as Less Confident Than Men
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Until Their Mid-40s

Data on 3,876 men and 4,779 women since 2016 |

shows that women’s gains in confidence are more O
than three times that of men — but only because

of a massive gap at the beginning of their careers. 0
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MAKING IT A REALITY

\ MAY 2023

CREATE A HIGH

VISION AND PURPOSE PERFORMING TEAM

NOVEMBER 2022
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WHAT IS POSSIBLE?
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Ascham Competitive Edge Program (ACE)
Ascham School recognises that with the growing
participation, investment and overall professionalism of
girls’ and women’s sport, it is necessary to provide
additional resourcing for the development of female
coaches and support staff. Women are significantly
underrepresented in coaching and support staff at all
levels, but particularly at a High-Performance level where
less than 10% of Australia’s National Coaches are
female.

We understand that it is simply not enough to provide
financial support in terms of payment of wages. To truly
change these statistics, we must invest in not only our
school program but the wider community by providing a
true competitive edge. For us, the true competitive edge
comes from working together — connecting people to
ensure we inspire girls’ and women on their sporting
journey regardless sport, age, level or ability.

The aim of the ACE program is to both create a cross-
sport collaborative support network that not only serves to
share current best and innovative practice to upskill
coaches and administrators but also helps to activate the
next generation by providing the necessary leadership
skills to flourish at all levels within a sporting context.
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Our Purpose

The Sister In Sport Leadership Network
aims to forge a new era of women’s
sport leadership to develop skills and
make connections enabling them to
flourish both within and beyond the
sporting arena.
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“There 1s more Intelligence Inside our

organisation than we are using”.
Liz Wiseman (Multipliers Author)
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Sisters In Sport
Leadership
Network

Our Vision

To unite, Ignite and empower the next
generation of leaders in women'’s sport.

Championing women in

sports leadership, to

celebrate their remarkable g
achievements, amplify

their voices, and pave the

way for a brighter, more
inclusive future in the

world of sports.

Our Purpose

The Sister In Sport Leadership Network
aims to forge a new era of women’s
sport leadership to develop skills and
make connections enabling them to
flourish both within and beyond the
sporting arena.




“Continuous Learning 1s the minimum
requirement for success 1n any field”.

Unknown
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o What's Next?

§> Student Leadership Day- February 2026

Game Changers Event- 10 June 2025 (Holly
Ransom)

§> The State of Play Newsletter

The Sisters in Sport Podcast / Vodcast

§> The Little Sisters Program




	Slide 1
	Slide 2: The Leadership Gap
	Slide 3
	Slide 4: SIS JOURNEY
	Slide 5: INTELLIGENT FAILURES
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10: What's Next?

