
FOCUS GROUP
FEEDBACK



3 COHORTS:



CALL OUT

LinkedIn Facebook Instagram Facebook Feed



PARTICIPATION 
SUMMARY

122 expressions of interest

38 young women:
- 18 year 11/12
- 17 Uni/Tafe
- 5 newly employed

7 groups:
- 3 x year 11/12
- 3 x tertiary students
- 1 x newly employed

75 minutes duration

In person and online



PARTICIPANT 
OVERVIEW

• All familiar with sport

• Played sport/family into sport

• Shared experiences with families 
and sport –positive and fun

• Identified as ‘sport girls’ with 
‘sporty’ families.

• 25% played rep sport



YEAR 11/12 FEEDBACK

Key themes:

• Unaware of career options within
the sport sector

• Viewed the sport sector as male     
dominated 

• See it, you believe it



I don’t think our school has ever had someone from the
sports sector ever come talk to us about careers in sport.

My PE teacher told me to look at work in the sport 
sector, not my career advisor.“

“

“

“

YEAR 11/12 QUOTES:



TERTIARY STUDENT 
FEEDBACK
Key themes:

• You need to know someone to get
a job. No recruitment transparency

• Universities don’t have sport sector 
representation at Career Expo days

• Need courage to be better than 
male peers



I had to rely on Uni contacts to get my work experience, 
I couldn’t access anything myself.

I knew what jobs were possible when choosing my degree.
Sport Science students

TERTIARY STUDENT QUOTES:

“

“

“
“



NEW TO WORKFORCE 
FEEDBACK 
Key themes:

• No confidence of positive 
pathway progression

• At times, not a positive culture

• Lack of female visibility and 
hard to gain career advice



No mentors, female role models in the workforce to get help.

Representation can be a barrier to women. When you don’t 
see it, often it's hard to imagine yourself in that role.

NEW TO WORKFORCE QUOTES:

“
“

“

“
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